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Agenda 

Send questions throughout the webinar via 
the Questions pane (A).   Please specify to 
whom the question should be directed.  

Example: Question for John Doe: What are 
the Guiding Principles? 

 

 

A 

Welcome & Updates 
ü Dzana Ferhatbegovic, Womenôs Empowerment Principles, 

UN Global Compact 

ü Carmen Niethammer, Gender Secretariat, IFC 

ü Elena Bombis, Children's Rights, UN Global Compact 

 

Supporting Working Parents 
ü Elizabeth Broderick, WEPs Leadership Group Co-Chair 

and Former Australian Sex Discrimination Commissioner  

ü Lisa Pusey, Principal Adviser, Sex Discrimination, 

Australian Human Rights Commission 

 

Promotion of Equality & Diversity in the Workplace 
ü Adele Badaracco, Manager, Foreign Labour Law, ENI 

 

Career and Family Transition  
ü Ellen Williams, Assistant Director, Americas Diversity & 

Inclusiveness Center of Excellence, Ernst&Young 

 

Recruitment Processes Involving Pregnancy 
ü Andrew Medard, Managing Director, amge+ 

 

Q&A 



²ƻƳŜƴΩǎ 9ƳǇƻǿŜǊƳŜƴǘ tǊƛƴŎƛǇƭŜǎ - Equality Means Business 
Joint initiative of the UN Global Compact and UN Women 

Å Framework for business on how to empower women in the workplace, 

marketplace and community 
 

Å Help companies mainstream gender equality throughout business operations 

and other areas of corporate sustainability 
 

Å Emphasize the business case for corporate action to promote gender equality 
 

Å Elaborate the gender dimension of good corporate citizenship, the UN Global 

Compact, and business' role in sustainable development 
 

Å Over 1,060 CEOs have signed the CEO Statement of Support for the WEPs 
 

www.WEPrinciples.org     |     @WEPrinciples     |     #WEPs     |     Facebook.com/WEPrinciples  

άWhen you embrace these Principles, you join a 
great and gathering movement to unleash the 
power of women and change the ǿƻǊƭŘΧ  
By working together based on shared values, we can 
ŀŘǾŀƴŎŜ ǘƘŜ ŎƻƳƳƻƴ ƎƻƻŘΦέ  
 

- UN Secretary-General Ban Ki-moon 



²ƻƳŜƴΩǎ 9ƳǇƻǿŜǊƳŜƴǘ tǊƛƴŎƛǇƭŜǎ - Equality Means Business 
Joint initiative of the UN Global Compact and UN Women 

Resources: 

 

ü Call to Action: Invest in Women's Rights to Health 

 

ü Call to Action: Invest in Womenôs Employment 

 

ü Call to Action: Tackle Unconscious Bias to Create Inclusive Business 

Environments 

 

ü Free Implicit Association Tests to help companies uncover unconscious bias 

 

 

For more tools and resources, visit  www.WEPrinciples.org  

 
 

http://weprinciples.org/files/attachments/WEPs_Call_to_Action_Investing_in_Women's_Health.pdf
http://weprinciples.org/files/attachments/WEPs_Call_to_Action_Investing_in_Women's_Health.pdf
http://weprinciples.org/files/attachments/WEPs_Call_to_Action_Investing_in_Women's_Health.pdf
http://weprinciples.org/files/attachments/Womens_Employment_Brief_Web.pdf
http://weprinciples.org/files/attachments/Unconscious_Bias_Call_to_Action.pdf
http://weprinciples.org/files/attachments/Unconscious_Bias_Call_to_Action.pdf
http://weprinciples.org/files/attachments/Unconscious_Bias_Call_to_Action.pdf
https://businessiats.diverseo.com/
https://businessiats.diverseo.com/
http://www.weprinciples.org/


#(),$2%.ȭ3 2)'(43 
AND BUSINESS 
PRINCIPLES 
 
Å Set of principles to guide 

companies on a full range of 
actions they can take in the 
workplace, marketplace, the 
community & the 
environment to respect and 
ÓÕÐÐÏÒÔ ÃÈÉÌÄÒÅÎȭÓ ÒÉÇÈÔÓȢ  
 

Å Co-developed by UNICEF, UN 
Global Compact and Save 
the Children  
 

Å Principle 3: Provide Decent 
Work for Young Workers, 
Parents and Caregivers  
 
 

www.childrenandbusiness.org  
 
bombis@unglobalcompact.org   

 

http://www.childrenandbusiness.org/
mailto:bombis@unglobalcompact.org


Supporting Working Parents 
 
 
 

Key findings of the National Review into discrimination in the workplace related to 
pregnancy, parental leave and return to work 

 
 
 

www.supportingworkingparents.gov.au  
 

http://www.supportingworkingparents.gov.au/








Many different forms of 
discrimination 

 

CǊƻƳ ƴŜƎŀǘƛǾŜ ŀǘǘƛǘǳŘŜǎ ŀƴŘ ŎƻƳƳŜƴǘǎΧΦ  

ǘƻΧ  

redundancy and dismissal. 



No worker or workplace is 
immune 

Å Cut across all industries, sectors, 
occupations and size businesses 

Å Some groups of workers were 
particularly vulnerable 



84% of mothers who experienced 
discrimination on at least one occasion, 

reported a negative impact 



5ƛǎŎǊƛƳƛƴŀǘƛƻƴ Ƙŀǎ ŀ ƴŜƎŀǘƛǾŜ ƛƳǇŀŎǘ ƻƴ ǿƻƳŜƴΩǎ 
engagement in the workforce and their attachment 

to their workplace 

 
Å22% of the mothers that experienced discrimination in the 

workplace during pregnancy did not return to the workforce 

 

Å32% of mothers who were discriminated against at some 
point went to look for another job or resigned 

 

Å18% of  mothers indicated they were made 
redundant/restructured, dismissed or that their contract was 
not renewed at some point during their pregnancy, when 
they requested or took parental leave, or when they 
returned to work  
 



 
 
 

Lǘ ƛǎ ŀ ŘŜŜǇƭȅ ƘƛŘŘŜƴ ƛǎǎǳŜΧΦ 
 

Only 9% of mothers that 
experienced discrimination 

made a complaint 



Reasons for not taking action 

Å27% felt that the discrimination was not 
ǎŜǊƛƻǳǎ ŜƴƻǳƎƘΣ ƛǘ ŘƛŘƴΩǘ ōƻǘƘŜǊ ǘƘŜƳ ƻǊ ǘƘŀǘ 
they sorted it out  

Å24% felt it was too hard, stressful or 
embarrassing for them to take action  

Å22% felt that they would not be believed or 
nothing would change if they took action in 
response to the discrimination they 
experienced. 



I would describe my experiences during pregnancy, whilst on 
parental leave and on returning to work as harrowing, 
disappointing and probably the worst experience of my life. I 
spent much of my pregnancy feeling anxious (and sometimes in 
tears), despite being thrilled about the pregnancy and being 
physically well. I felt powerless, vulnerable and fearful about my 
Ƨƻō ǎŜŎǳǊƛǘȅ ŀƴŘ ŎƻǳƭŘƴΩǘ ǳƴŘŜǊǎǘŀƴŘ ǿƘȅ L ǿŀǎ ōŜƛƴƎ ǘǊŜŀǘŜŘ ǎƻ 
badly, especially given my unquestionable commitment to the 
organisation over the previous seven years.  
 
   - Affected individual 



Challenges for employers 

 

ÅLack of access to concise information on rights 
and obligations 

ÅCompeting demands of managing business 
with the needs of pregnant employees 

ÅThe management skills gap 

ÅFinding and training replacement employees 
όάōŀŎƪŦƛƭƭέύ 

ÅOperating in an environment of uncertainty 



The first thing is that you try to be very excited 
ƻƴ ōŜƘŀƭŦ ƻŦ ǘƘŜ ǇŜǊǎƻƴ ǿƘƻΩǎ ǘŜƭƭƛƴƎ ȅƻǳ ώǘƘŀǘ 
ǘƘŜȅ ŀǊŜ ǇǊŜƎƴŀƴǘϐΦ {ŜŎǊŜǘƭȅ ǿƘŀǘ ȅƻǳΩǊŜ 
[thinking] is how the hell am I going to replace 
this person for the next year? With the best 
intentions in the world not to discriminate in any 
way, how can you avoid being concerned: how 
am I going to run this company and meet my 
objectives in the next year or two?  

 

    - Employer 



Leading practices and strategies 

ÅMany organisations are implementing innovative 
strategies to address these issues in the workplace 



Summary of Key FindingS  

Discrimination in the workplace related to pregnancy, 
parental leave and return to work: 

Åis pervasive 

Åis deeply hidden 

Åcan derail the best policies and practices 

ÅTakes strong and bold leadership to address within 
the organisation 



Principles for Reform 

1. Understanding rights and obligations is the 
starting point 

2. Dismantling harmful stereotypes, practices and 
behaviours about pregnant women and working 
parents is critical to eliminating discrimination 

3. Strong standards and improved implementation 
drives change 

4. Ongoing monitoring, evaluation and research 
will help to shape effective action. 

 

 



https://supportingworkingparents.gov.au 

 

https://supportingworkingparents.gov.au/


Using the website 

https://supportingworkingparents.gov.au/for-employers


https://supportingworkingparents.gov.au/employers/quick-employer-guide-supporting-working-parents


https://supportingworkingparents.gov.au/for-employers




https://supportingworkingparents.gov.au/for-employees

